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ACRONYMS AND ABBREVIATIONS

Auditor General

Activated sludge reactor

Board of Directors

Chief Executive Officer

Chlorine

Disabling Injury Frequency Rate

Department of Water Affairs

Enterprise Risk Management

Executive Committee

Free Basic Water (6 kilolitres /household /month)
Household

Human Resources

Integrated Development Plan

Information Technology

1 Kilolitre = 1 000 litres

MAP LM Maluti-a-Phofung Local Municipality

MAP Water Maluti-a-Phofung Water (Pty) Ltd.

MFEMA: Municipal Finance Management Act

NTU: Measure of the turbidity or clarity of the water
: Measure of acidity

SHEQ: Safety, Health and the Environment and Quality
TIFR: Total Injury Frequency Rate

W Water Services Authority

WSP: Water Services Authority

WSDP Water Services Development Plan
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1. INTRODUCTION

This report presents a six months performance report for the first half of the 2012/13
financial year to the Board of Directors. It covers July 2012 till December 2012 on how
Maluti-a-Phofung Water (MAP Water) progressed.

2. OBJECTIVES

e To present mid-year assessment report for the first six months of the 2012/13
financial year.
e To report to the board on the past six month’s progress in relation to:
0 Attainment of goals — accomplishments, constraints and setbacks
o0 Anticipated hurdles or setbacks for the remainder of the financial year.
o Imminent plans and changes that would require the board's monitoring,
attention and authorization.

0 Specific matters to be monitored by the three board sub-committees.

Goals attained

Board sub
committees
monitoring issues

Anticipated

Hurdles

Immiment
plans/changes




